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Discrimination, including harassment, against University employees or individuals seeking
employment; providing services pursuant to a contract; or applying for or engaged in an unpaid
internship, volunteer capacity, or training program leading to employment on political grounds,
or for reasons of race, color, religion, sex, sexual orientation, gender, gender expression,
gender identity, ethnic origin, national origin, ancestry, marital status, pregnancy,

physical or mental disability, medical condition (cancer-related or genetic characteristics),
genetic information (including family medical history), or service in the uniformed
services as defined by the Uniformed Services Employment and Reemployment Rights
Act of 1994 (USERRA), as well as state military and naval service, or, within the limits
imposed by law or University regulations, because of age or citizenship or for other

arbitrary or personal reasons.
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